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Horizon Scanning Manager 
Role title Horizon Scanning Manager Salary Range £58,480 to £68,800 

dependent on skills and 
experience 

Function Assurance & Performance Role Level 
Range 

7-8 

Base Location Flexible – Herdus House, West 
Cumbria; Hinton House, 
Warrington; or Harwell, 
Oxfordshire 

Hybrid working available with 
40% of time in an NDA office 

Role Type Permanent 

Reports to  Head of Innovation (Colin Mair) Closing Date 3 October 2024 

The opportunity and your impact  
At the NDA, we want to drive innovation to enable delivery of our decommissioning mission more 
effectively, more efficiently and for less cost to the taxpayer. Emerging technologies, research & 
development activities and initiatives designed to foster innovation have the potential to significantly 
enable this. Opportunities for change could come from all areas – from incremental process 
improvements through to breakthrough innovations. Effective change starts with identifying 
opportunities; then collaborating to evaluate, experiment and exploit them effectively. 

 

Hear from the hiring manager: 

Join the NDA’s Innovation team and play an important role in driving technical advancements that 
will help transform our decommissioning mission. You’ll lead the NDA group in identifying and 
leveraging emerging technologies and you’ll collaborate with diverse teams and stakeholders to 
foster a culture of innovation and exploration. This is a unique opportunity to make a significant 
impact, working alongside industry leaders and other government organisations to identify promising 
innovations and understand their transformational potential.  

 

What you’ll do   
As part of the Innovation team within the NDA, this role will:  

• Lead on identifying emerging and developing technologies, applications and approaches which 
could benefit the NDA Group and impact decommissioning or waste management activities. 

• Be a focal point on horizon scanning for the NDA Group. 
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• Work closely with existing teams in operating companies/subsidiaries to share knowledge, best 
practice and help to maximise opportunities for groupwide benefit. 

• Support innovation strategy development through accessing external best practice and 
expertise. 

• Support the team to improve the innovation support that we offer to the group and to foster 
a vibrant innovation culture  

• Work in collaboration with Technical Assurance, Research, and Assurance & Performance teams 
to support wider departmental objectives. 

 

Key interfaces include:  
Managers within all operating companies, NDA functional heads, NDA executives, internal research & 
development and innovation networks. 
Regulators, including the Environment Agency and the Office for Nuclear Regulation; the NDA’s 
sponsor: the Department for Energy Security and Net Zero; UK Research and Innovation; other 
government departments including: the Government Office for Science; Office of the Chief Scientific 
Adviser; Department for Science, Innovation and Technology. 
Other sectors and organisations with similar missions which innovate and investigate emerging 
technologies, e.g. Waste Remediation, Oil and Gas, Utilities, Space, Defence, Digital, Logistics. 
National and regional innovation agencies and clusters, including: Innovate UK, the UKRI Catapult 
Network, National Nuclear Laboratory and the Net Zero Technology Centre. 

 

Accountabilities: 
• Update and maintain the NDA’s strategy and approach to horizon scanning for emerging and 

developing technologies. Access good practice from all sectors to inform this.  
• Identify and develop a programme of various components, tools and processes to carry out 

horizon scanning on the medium to long term, on areas that may bring significant benefits to 
decommissioning and that meet the needs of the NDA group. 

• Manage and grow the community of practice across the NDA group in horizon scanning to 
ensure we are working collaboratively on behalf of the group 

• Liaise across government, with regulators and with the supply chain to seek opportunities for 
collaborative insight, programmes and funding. 

• Liaise closely with the Research and Technical Assurance teams to ensure the right insertion 
opportunities are identified and the right culture developed to realise the benefits 

• Support implementation of the NDA’s Innovation Strategy: 
https://www.gov.uk/government/publications/nda-innovation-strategy  
 

https://www.gov.uk/government/publications/nda-innovation-strategy


 

 

OFFICIAL 

OFFICIAL 

The successful candidate will be able to demonstrate: 
• Ability to live the NDA values of respect, openness, collaboration, performance and creativity. 
• Ability to manage own workload, including time and deadline management. 
• Ability to understand and convey technical information with clarity and enthusiasm to a broad 

range of stakeholders. 
• Ability to build effective relationships quickly with internal and external stakeholders and work 

collaboratively. 
• Ability to exert leadership and influence to implement new approaches, improve performance 

and deliver objectives. 

 

Knowledge, Skills and Experience required: 
• Educated to graduate level in a STEM subject (or equivalent) or equivalent experience  
• Track record in performing, managing and developing technology intelligence using horizon 

scanning and related techniques    
• Excellent stakeholder management and communication skills  
• Experience of public sector horizon scanning and application of the Government Futures 

Toolkit would be beneficial 
• Understanding of the nuclear sector is helpful but not essential  

 

What we offer: 
• Generous performance based annual bonus scheme. 
• Defined benefit Civil Service pension scheme (please find more information here). 
• 30 days annual leave per year, plus 8 statutory public and bank holidays (pro-rata for part-time 

employees). 
• A range of family-friendly flexible working options. 

 

All applicants from the NDA Group of companies may be eligible for protection of certain elements 
of their T&Cs when voluntarily taking up employment with another NDA Group Company. If 
successful in your application, your existing Group Employer’s HR team will collaborate with the new 
Group Employer’s HR team to ensure that the appropriate protections are implemented into your 
contract offer. For further details, please contact a member of your current HR team. 

We value the unique differences that each of our colleagues bring to work every day and are 
committed to creating an environment where everyone feels respected, included and able to perform 
at their best. At NDA, we are committed to creating a workplace that is diverse and inclusive. We 
value the diversity of our people and actively seek to have a workforce that represents the rich 
diversity of the communities we support. Currently, we are underrepresented in some areas, and 

https://www.civilservicepensionscheme.org.uk/knowledge-centre/pension-schemes/alpha-scheme-guide/alpha-scheme-guide-general-information-section-01/an-overview-of-alpha-section-01a/
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would particularly welcome applicants from Women, Black, Asian and Ethnic Minorities, LGBTQ+ and 
candidates who have a disability. 

NDA is a member of the disability confident scheme, when requested we will make reasonable 
adjustments to the recruitment process and we guarantee to interview all candidates who have a 
disability who meet all of the essential criteria for the vacancy.  

We are happy to discuss flexible working. We will also make workplace adjustments for disabled 
employees if these are needed to help them perform at their best in the role, and we are happy to 
discuss this once a job offer has been made. 

 

    
 

To apply: 

Please send your CV and covering letter to resourcing@nda.gov.uk  along with a completed Equal 
Opportunity Form (link below). 

Find out more about the NDA group and other available opportunities by visiting  
www.ndagroup.careers 

Equal Opportunity Form 

The NDA wants to meet the aims and commitments set out in its D&I policy statement. This includes 
not discriminating under the Equality Act 2010 and building an accurate picture of the make-up of the 
workforce in encouraging equality and diversity. The organisation needs your help and co-operation 
to enable it to do this, but filling in this form is voluntary. The information provided will be kept 
confidential and will be used for monitoring purposes.   

The information you provide will; 

• not be used as part of the selection process;  

• not be seen by the interview panel;  

• only be used by the NDA HR department for statistical purposes. No information will be published 
which allows any individual to be identified.  

The form should only take a few minutes to complete. We thank you in advance for your support. 

2. Equal 
Opportunities Form Ju   

 

mailto:resourcing@nda.gov.uk
https://gbr01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.ndagroup.careers%2F&data=05%7C02%7CAnn.James%40nda.gov.uk%7C28a31a703bc3414dc3ad08dc3479c501%7Cee032e7f73e4457aa0c4cfbe17e33ceb%7C0%7C0%7C638442944797995273%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=MCY7p%2FtkRsA9EaWe1CzQiT4v4%2B9x4JIfU%2FLpjYojNo4%3D&reserved=0
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